Tata Power introduces employee
safety measures
“We have a dedicated workforce that is working tirelessly to provide
seamless power supply to all vital institutions and millions of Indians
quarantined at home,” said Praveer Sinha, MD & CEO, Tata Power. “The
company is taking adequate measures to mitigate the risk of exposure for
their employees,” he added.
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MUMBAI: Power utility Tata Power NSE 0.86 % has worked out an extensive set of
measures to ensure that its workforce at
different plant locations get a secure and
hygienic work environment amid the spread
of the Corona virus outbreak.
“We have a dedicated workforce that is
working tirelessly to provide seamless
power supply to all vital institutions and
millions of Indians quarantined at home,”
said Praveer Sinha, MD & CEO, Tata
Power. “The company is taking adequate
measures to mitigate the risk of exposure for their employees,” he added.
“Our 70 renewable power plants, 11 thermal & hydro generation plants including
CGPL’s Mundra UMPP along with transmission and distribution network operation in
five cities are running at full capacity to serve millions of customers across the country,”
he said.
Some of these measures introduced by the company to take care of its workforce
include implementing rotational shifts creating two independent groups for operations
and on ground workforce, who in turn are quarantined from each other. The corporate
employees continue to support the smooth functioning of daily operations from their
homes. Additionally, the company’s senior management team follows 50% rotation of
work from home and office to support their operations and field team who are working
24/7.

“The utility’s brave 10,000 workforce continue to work diligently with full responsibility at
different plant locations, including 2000 officers and 8000 contract workforce,” said
Sinha.
The health of all the power engineers and staff is being regularly examined and
maintained, through a strict social distancing protocol along with taking care of their
travel, stay, food, etc. so that they can take care of their responsibilities and are
confident of their health and well-being.

